


Consultation: Local valuation cycle and the management of employer risk  

 
The consultation closes on 31 July 2019 and covers the following areas:  

tions from the current 3 year (triennial) to a 4-year 
(quadrennial) cycle  

quadrennial cycle  
 

changes to exit credits  

scheme membership  
 
Regarding the change to exit credit payments, given that the consultation proposes 
backdating the change, we are of the view that it would be legitimate to delay payment of an 
exit credit (where a side agreement was in place) pending the consultation outcome.

LGPS cost management 
 
Administering authorities had been asked to inform SAB about their preference concerning 
the approach to the 2019 valuation. Specifically, whether they would prefer to receive 
guidance from SAB on how McCloud / cost management should be taken account in the 
2019 valuation, or if they would prefer to determine their own approach taking advice from 
their actuarial adviser.  
 
The majority of funds expressed a preference to receive central guidance which was issued 
on 14 May 2019.  
 
CIPFA have provided a separate note on accounting for McCloud / cost management.  
 



Scape and GAD factors 
 
The reduced SCAPE rate is effective from 29 October for the calculation of actuarial factors 
in the LGPS  this meant that some non-club transfers, some interfund calculations and all 
CETVs for divorce were put on hold until new transfer factors issued.  
 
MHCLG confirmed transitional arrangements for current non-club transfers, interfund 
calculations and CETVs for divorce. Club transfers were not affected. Revised factors were 
subsequently issued allowing most calculations to now be performed. 
 
MHCLG have co
amended for the reduction in the SCAPE discount rate in due course.  






































